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Resources at a Glance 
 

 

 

Safety and Security 

UW-Eau Claire Police Department 
9ƳŜǊƎŜƴŎȅΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧфмм 
hŦŦƛŎŜ bǳƳōŜǊΦΦΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧόтмрύуос-2222 
hŦŦƛŎŜǊ /Ŝƭƭ tƘƻƴŜΧΧΧΧΧΧΧΧΧΦΦΧΧΧΧόтмрύртт-9045 
630 Hilltop Circle, Crest Wellness Center 119 
Eau Claire, WI 54701 
Police@uwec.edu 
https://www.uwec.edu/police/ 

 

UW-Eau Claire SafeWalk/SafeRide 

Walking or Riding Escorts to or from a campus location 

(715)836-3333 

police@uwec.edu  

https://www.uwec.edu/police/safewalk-saferide/  

 

mailto:Police@uwec.edu
/police/
mailto:police@uwec.edu
/police/safewalk-saferide/
https://www.eauclairewi.gov/government/our-divisions/police-department
https://www.eauclairewi.gov/government/our-divisions/police-department
mailto:info@EauClaireCountyCrimeStoppers.org
http://www.eauclairecountycrimestoppers.org/
mailto:dos@uwec.edu
/dean-of-students/
mailto:humanresources@uwec.edu
/human-resources/
mailto:askcenter@uwec.edu
mailto:housing@uwec.edu
/campus-life/housing-dining/housing/
/campus-life/housing-dining/housing/
mailto:ssd@uwec.edu
/equity-diversity-inclusion/edi-services-programs/services-for-students-with-disabilities/
/equity-diversity-inclusion/edi-services-programs/services-for-students-with-disabilities/
/equity-diversity-inclusion/edi-services-programs/services-for-students-with-disabilities/
mailto:ohallote@uwec.edu
/affirmative-action/title-ix/
mailto:shs@uwec.edu
/student-health-service/
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Marshfield Medical Center ς Eau 

ClaireΧΧΧΧΧΧΧΧΧΧΧΧΦΦΧΧΦ(715) 858-8100 
2310 Craig Road 

Eau Claire, WI. 54701 

https://www.marshfieldclinic.org/locations/centers/Eau

%20Claire%20-%20Marshfield%20Medical%20Center  

 

Mayo Clinic Health System ΧΧΧΦ(715) 838-3311 
1221 Whipple St.  

Eau Claire, WI. 54701 

https://www.mayoclinichealthsystem.org/  
 

Sexual Assault, Domestic Violence, Dating 

Violence and Stalking Resources 

Center for Awareness of Sexual Assault 

CASAΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧ.(715) 836-4357 
Hibbard Humanities Hall 311C 

124 Garfield Avenue 

Eau Claire, WI. 54701 

casa@uwec.edu  

https://www.uwec.edu/center-awareness-sexual-

assault/  

 

Sexual Assault Nurse Examiner 

(SANE)ΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦΦΦтмр-838-3242 

1221 Whipple Street, Eau Claire, WI 54703 

https://www.mayoclinichealthsystem.org/locations/eau

-claire 
 

Family Support Center ΧΧΧΦΧ..Χ(715) 830-0188 

24-IƻǳǊ /Ǌƛǎƛǎ [ƛƴŜΧΧΧΧΧΧΧΧΧΧΧΦΦόтмрύ тно-1138 
¢ƻƭƭ CǊŜŜΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧм-800-400-7020 
familysupport@fsccf.org  
https://www.familysupportcentercf.org/services.htm

 

 

Claire

Claire

 

�Y�Y�X-0188---3242

https://www.marshfieldclinic.org/locations/centers/Eau%20Claire%20-%20Marshfield%20Medical%20Center
https://www.marshfieldclinic.org/locations/centers/Eau%20Claire%20-%20Marshfield%20Medical%20Center
https://www.mayoclinichealthsystem.org/
mailto:casa@uwec.edu
/center-awareness-sexual-assault/
/center-awareness-sexual-assault/
https://www.mayoclinichealthsystem.org/locations/eau-claire
https://www.mayoclinichealthsystem.org/locations/eau-claire
mailto:familysupport@fsccf.org
https://www.familysupportcentercf.org/services.htm
mailto:director@boltonrefuge.org
https://www.boltonrefuge.org/
http://www.rainn.org/
mailto:counsl01@uwec.edu
/counseling-services/
https://www.crisistextline.org/
/student-health-service/health-resources/
http://www.veteranscrisisline.net/
http://www.samhsa.gov/
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A Message from the Chief of Police 

Dear Reader, 

Originally known as the Campus Security Act, the Jeanne Clery Disclosure of 
Campus Security Policy and Campus Crime Statistics Act requires colleges and 
universities within the United States to release information pertaining to crime 
on and around their campuses. Enforced by the United States Department of 
9ŘǳŎŀǘƛƻƴΣ ǘƘŜ ƭŀǿ ƛǎ ŘŜǇŜƴŘŜƴǘ ƻƴ ŀƴ ƛƴǎǘƛǘǳǘƛƻƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ŦŜŘŜǊŀƭ 
student financial aid programs, and it involves most institutions of higher 
education, both public and private.  
 
This law was amended in 1992, adding a requirement that schools afford victims 
of campus sexual assaults certain basic rights. It was amended again in 1998 to 
expand the reporting requirements and was then also named the Jeanne Clery Disclosure of Campus Security 
Policy and Campus Crime Statistics Act in memory of a student who was slain in 1986. The Clery Act requires 
institutions of higher education to provide timely warnings of crimes that may represent a threat to the safety 
of students and employees. Campus security policies must also be made public according to the Clery Act. In 
addition, the law requires that annual crime data is collected, reported, and disseminated to the campus 
community and to the United States Department of Education.  
 
The purpose behind the Clery Act is to provide accurate, complete, and timely information on campus security 
and safety so students and their families can make informed decisions. In accordance with the Clery Act, the 
University of Wisconsin-Eau Claire has prepared this report, ά!ƴƴǳŀƭ {ecurity Report & Annual Fire Safety 
wŜǇƻǊǘΣέ ǿƘƛŎƘ Ŏƻƴǘŀƛƴǎ ǘƘŜ ƛƴŦƻǊƳŀǘƛƻƴ ǇǊŜǾƛƻǳǎƭȅ ƳŜƴǘƛƻƴŜŘΦ CǳǊǘƘŜǊƳƻǊŜΣ ǘƘƛǎ ǊŜǇƻǊǘ Ŏŀƴ ŀƭǎƻ ōŜ ǳǎŜŘ ŀǎ ŀ 

mailto:DOBSONJS@uwec.edu
https://clery.memberclicks.net/what-we-do
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Preparation of the Annual Security Report and Annual Fire Safety Report 
The annual publication of the Annual Security Report and the 
Annual Fire Safety Report fulfills the requirements of the Jeanne 
Clery Disclosure of Campus Security Policy and Campus Crime 
Statistics Act.1 This act, commonly called the Clery Act, requires the 
annual distribution of an Annual Security Report and Annual Fire 
Safety Report to all current faculty, staff, and students, and notice 
of its availability to prospective students, faculty, and staff. The 

http://www.uwec.edu/police/
http://www.uwec.edu/
/sites/default/files/documents/2023-Annual-Security-Report-and-Annual-Fire-Safety-Report.pdf
/sites/default/files/documents/2023-Annual-Security-Report-and-Annual-Fire-Safety-Report.pdf
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Unfounded Crimes 
No 
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Campus Security Authority (CSA)  
Although we encourage the reporting of campus criminal activity directly to the University Police Department, in some 
instances members of the campus community may notify one of the other campus security authorities about a crime. 
CSAs are defined under the Clery Act as individuals at UW-Eau Claire who, because of their function for the University, 
have an obligation to notify the UW-Eau Claire Police Department of alleged Clery Act crimes that are reported to them, 
or alleged Clery Act crimes they may personally witness, by submitting an online Crime Report Form. CSAs are defined 
by their university function, not by job title. UW-Eau Claire has designated the following as CSAs:  
 

Affirmative Action office 
ARCC Advisors 
Athletics (directors and coaches, compliance officer) 
Barron Co.ς director/chair, advisor 
Blugold Central Frontline 
Dean of Students Office (including clerical) 
Directors/Dept. Chairs/Deans 
Eclipse Program 
Executive staff 
Housing (Resident Directors, Resident Assistants) 

 

Outside Entities ς (security personnel, some vendors) 
Parking Manager 
Student Organizations Advisors 
Student Health Services (health educator, clinicians) 
Student employees in: 
-University Police as Campus Safety Officers 
-Housing students (front desk, security check points, residence halls) 
-Dean of Students Office 
-Blugold Central Frontline 
University Police (all) 

 

Crimes/violations of the student code of conduct should be reported to the Dean of Students Office or the Title IX 

Coordinator to seek assistance or to begin a code of conduct investigation. The Dean of Students Office can be contacted 

at Schofield Hall 24

https://cm.maxient.com/reportingform.php?UnivofWisconsinEauClaire&layout_id=4
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Voluntary, Confidential Reporting 
UW-Eau Claire maintains an online reporting form at uwec.edu/police/  to collect statistical information for the Annual 

Security Report and Annual Fire Safety Report for Title IX related incidents. The form requires a name and contact 

information to be provided during submission. If the crime did not occur on Clery geography,2 or it cannot be 

determined from the report whether the act occurred on Clery geography, it will not be included in the ASR.3  

 

If you are the victim of a crime or want to report a crime you are aware of, but do not want to pursue action within the 

University or criminal justice system, we ask that you consider filing a voluntary, confidential report. Depending on the 

circumstances of the crime you are reporting, you may be able to file a report while maintaining your confidentiality. 

Filing a confidential report may allow the institution to pursue leads and investigations, while keeping your personally 

identifying information confidential. Reports filed in this manner are counted and disclosed in the Annual Security and 

Annual Fire Safety Report. In limited circumstances, the University may not be able to assure confidentiality and will 

inform you in those cases. You are able to report information through the Dean of Students office using the following 

link to access the UW-Eau Claire Incident/Crime Report: UW-Eau Claire Incident/Crime Report   

 

UW-Eau Claire does have a voluntary confidential reporting system. Eau Claire County Crime Stoppers, 715-874-TIPS 

https://cm.maxient.com/reportingform.php?UnivofWisconsinEauClaire&layout_id=4
https://www2.ed.gov/admins/lead/safety/handbook.pdf
https://www2.ed.gov/admins/lead/safety/handbook.pdf
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Most campus demonstrations such as marches, meetings, picketing and rallies will be peaceful and non-obstructive.  
If any of the following conditions exists, contact the Dean of Students Office (715/836-5992) for assistance. 
After normal business hours, call University Police (715/577-9045). The Office of the University Police will be responsible for 
contacting and informing the Dean of Students, Chancellor, and other offices and individuals as appropriate. 

a. The disturbance / demonstration interferes with normal University operations. 
b. The disturbance/demonstration prevents access of offices, buildings, etc. 
c. There is a threat of physical harm to persons or damage to university property. 

To manage civil disturbances or demonstrations, the University will follow procedures established under UWS Chapter 18.06 (23), 
/ƻƴŘǳŎǘ ƻƴ ¦ƴƛǾŜǊǎƛǘȅ [ŀƴŘǎΣ ŀƴŘ ¦²{ /ƘŀǇǘŜǊ мтΣ {ǘǳŘŜƴǘ bƻƴπŀŎŀŘŜƳƛŎ 5ƛǎŎƛǇƭƛƴŀǊȅ tǊƻŎŜŘǳǊŜǎΦ 
 

Disaster Recovery for Learning and Technology Services 
The plan assumes that the University will continue uninterrupted operation and the administration process will be sustained. If an 

mailto:helpdesk@uwec.edu
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ü 
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/offices-services/risk-management-safety-and-sustainability/emergency-management
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We encourage employees and students to enroll in Omnilert. You can enroll by visiting the Emergency page and clicking 

on the Emergency Management | UW-Eau Claire (uwec.edu) and logging in with UW-Eau Claire username and password. 

On-Campus Safety Services 
To promote a safe and secure campus environment, the UW-Eau Claire Police Department, in partnership with Housing 

and Residence Life, is offering a walking and riding safety escort program for all UW-Eau Claire students, faculty and 

staff. The SafeRide/SafeWalk program was developed by students for all Blugolds. The program is staffed with students, 

who are known as Campus Safety Officers (CSO). They are identifiable by their CSO yellow traffic vests. The SafeRide/ 

SafeWalk service will operate 7 days a week from 8:30 p.m. - 1:30 a.m. while classes are in session. 

The UW-Eau Claire Police Department provides safety training for students, faculty, and staff.  These include self-

defense training using the RAD (Rape Aggression Defense) self-defense model and Response to Active Threat using the 

ALICE model.   These trainings are advertised through the UW-Eau Claire Recreation website and taught by certified 

instructors from the department.   

The Risk Management, Safety and Sustainability Department offers various safety trainings.  These include First 

Aid/CPR/AED training for staff and certain student groups, 15 passenger van driving authorization, and many OSHA 

related trainings for employees.      

Missing Student Notification for Students in On-Campus Housing 
The University of Wisconsin-Eau Claire has on-campus student housing facilities.  As stated on UW-9ŀǳ /ƭŀƛǊŜΩǎ IƻǳǎƛƴƎ 

and Residence Life webpage, according to the Higher Education Opportunity Act, all institutions with on-campus student 

housing must have a missing student notification policy for students who reside in on-campus housing.  

Upon enrollment and attending UW-Eau Claire, all students can designate a missing student contact person through the 

university. For students under the legal age of 18 and not emancipated, Housing and Residence Life is required to notify 

law enforcement and a parent or guardian if that student is deemed missing for more than 24 hours. The university is 

also required to notify local law enforcement after determining any student (residing on or off campus) is missing for 

more than 24 hours. A missing student notification must go into effect within 24 hours of determination that a student 

who lives in on campus housing has been missing for 24 hours. {ǘǳŘŜƴǘǎΩ ŎƻƴǘŀŎǘ ǇŜǊǎƻƴ ƛƴŦƻǊƳŀǘƛƻƴ ƛǎ ŎƻƴŦƛŘŜƴǘƛŀƭ ŀƴŘ 

accessible only to authorized campus officials. It may not be disclosed, except to law enforcement personnel in 

furtherance of a missing persons investigation. 

If a student is reported to have been missing for more than 24 hours, Housing and Residence Life should be notified.  If a 

Resident Assistant or Hall Director is notified initially, they will immediately notify Housing and Residence Life. 

Once a student is reported to be missing, Housing and Residence Life will report to the UW-Eau Claire Police department 
within 24 hours of receipt of notice if the student is not located. Other relevant campus departments will also be 
notified as needed. Housing and Residence Life will inform the UW-Eau Claire Police Department if the missing person is 
under 18 years old and not emancipated.  
 
 
 
 
 

If under 18 and not emancipated: If 18+ or emancipated: 

Within 24 hours of determining the student is 
missing UW-Eau Claire Police Department will 
notify: 

¶ Other local law enforcement 

¶ custodial parent(s) or guardian  

Within 24 hours of determining the student is 
missing, UW-Eau Claire Police Department will 
notify: 

¶ the emergency contact(s) 

¶ Other local law enforcement 

/offices-services/risk-management-safety-and-sustainability/emergency-management
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Emergency Notifications UW-Eau Claire Police Crest Wellness Center, 
630 Hilltop Circle #119 

715-836-2222 

/facilities/building-addresses-hours-coordinators/
http://docs.legis.wisconsin.gov/code/admin_code/uws/21/01


/recreation/hours/
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We encourage community members to promptly report any security concern, including concerns about locking 

mechanisms, lighting, or landscaping to Facilities Management at 715-836-3411 

 

Informing Students and Employees of Campus Security Policies and Crime Prevention 
UW-Eau Claire provides a number of ways for students and employees to engage with campus security procedures and 

practices. Every fall, all students and employees a

/equity-diversity-inclusion/edi-services-programs/gender-sexuality-resource-center/sexual-violence-resources/
/offices-services/uw-eau-claire-police
/dean-of-students/
/campus-life/housing-dining/housing/
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For information about tenant rights, please visit Eau Claire City-/ƻǳƴǘȅ IŜŀƭǘƘ 5ŜǇŀǊǘƳŜƴǘΩǎ ǿŜōǎƛǘŜ. You have the right 
to the following:  
 
V Have lights in all entrances. Have locks on the entrances to buildings and individual apartments. 

V Have locks on the windows and alternate entrances such as balcony doors. 

V Have a working smoke detector. 
 
Contact your property manager if you do not have these legally mandated amenities. 

https://www.eauclairewi.gov/government/our-divisions/health-department/inspections-and-testing/eau-claire-city-housing-inspection-program
mailto:counsl01@uwec.edu
http://www.dhs.wisconsin.gov/substabuse
https://kb.uwec.edu/articles/alcohol-and-other-drug-policies#Drug
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(b) No person may procure, sell, dispense or give away alcohol beverages to any person contrary to the provisions 

of ch. 125, Stats. 

(c) Lƴ ǘƘƛǎ ǎǳōǎŜŎǘƛƻƴΣ άŀƭŎƻƘƻƭ ōŜǾŜǊŀƎŜǎέ ƳŜŀƴǎ ŦŜǊƳŜƴǘŜŘ Ƴŀƭǘ ōŜǾŜǊŀƎŜǎ ŀƴŘ ƛƴǘƻȄƛŎŀǘƛƴƎ ƭƛǉǳƻǊǎ ŎƻƴǘŀƛƴƛƴƎ 

0.5% or more of alcohol by volume. 

(d) Notwithstanding s. UWS 18.14, institutional regulations developed pursuant to this subsection shall be reported 

to the president of the system for review and approval.  

(2) POSSESSION OF DRUG PARAPHERNALIA.    

(a) No person may use, or possess with the primary intent to use, drug paraphernalia to plant, propagate, cultivate, 

grow, harvest, manufacture, compound, convert, produce, process, prepare, test, analyze, pack, repack, store, 

contain, conceal, inject, ingest, inhale or otherwise introduce into the human body a controlled substance or 

controlled substance analog in violation of ch. 961, Stats.  

(b) Lƴ ǘƘƛǎ ǎǳōǎŜŎǘƛƻƴΣ ǘƘŜ ǘŜǊƳ άŘǊǳƎ ǇŀǊŀǇƘŜǊƴŀƭƛŀέ has the meaning specified in s. 961.571 (1), Stats.; the term 

άŎƻƴǘǊƻƭƭŜŘ ǎǳōǎǘŀƴŎŜέ Ƙŀǎ the meaning specified in s. фсмΦлм όпύΣ {ǘŀǘǎΦΤ ŀƴŘ ǘƘŜ ǘŜǊƳ άŎƻƴǘǊƻƭƭŜŘ ǎǳōǎǘŀƴŎŜ 

analoƎέ Ƙŀǎ ǘƘŜ ƳŜŀƴƛƴƎ ǎǇŜŎƛŦƛŜŘ in s. 961.01 (4m), Stats.    

(c) In determining whether an object is drug paraphernalia under this subsection, the factors listed in s. 961.572, 

Stats., and all other legally relevant factors, shall be considered.  

(3) POSSESSION OF MARIJUANA.    

(a) No person may intentionally use or possess marijuana on university lands, except when such use or possession is 

authorized under ch. 961, Stats., or is permitted under s. 961.34, Stats. (b) In this subsection, the term 

άƳŀǊƛƧǳŀƴŀέ Ƙŀǎ ǘƘŜ ƳŜŀƴƛƴƎ ǎǇŜŎƛŦƛŜŘ ƛƴ ǎΦ фсмΦлм όмпύΣ {ǘŀǘǎΦ  

UWS 18.15 Additional Statutory Penalty Provisions Regulating Conduct on University Lands  
(1)  Controlled substances. The use or possession of controlled substances as defined in s. 961.01 (4), Stats., is prohibited 

on all university property with the specific exemptions set forth in ch. 961, Stats., and as permitted under s. 961.34, 

Stats. The penalty provisions of ch. 961, Stats., and chs. UWS 17 and 18 may apply to violations occurring on university 

lands. 

Wis. Stats. 125.07  



https://docs.legis.wisconsin.gov/document/statutes/125.07(1)(b)1.
https://docs.legis.wisconsin.gov/document/statutes/125.07(1)(a)
https://docs.legis.wisconsin.gov/document/statutes/125.07(1)(a)
https://docs.legis.wisconsin.gov/document/statutes/125.07(1)(b)6.c.
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1. A brewer or brewpub.      

2. A fermented malt beverages wholesaler.     

3. ! ǇŜǊƳƛǘǘŜŜ ƻǘƘŜǊ ǘƘŀƴ ŀ /ƭŀǎǎ ά.έ ƻǊ ά/ƭŀǎǎ .έ ǇŜǊƳƛǘǘŜŜΦ      

4. A facility for the production of alcohol fuel.      

5. A retail licensee or permittee under the conditions specified in s. 125.32 (2) or 
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University of Wisconsin-Eau Claire prohibits sexual assault, domestic violence, dating violence, and stalking as they are 

defined in the Clery Act, Violence Against Women Act, other related federal law, and Wisconsin state law. University of 

Wisconsin-Eau Claire issues this statement of policy to inform the community of our comprehensive plan to address 

sexual harassment in all its forms whether on or off campus. 

Definitions 
For the purposes of the Clery Act and under Wisconsin law, sexual assault, domestic violence, dating violence, and 
stalking, and consent are defined as the following: 

Consent 

Consent is defined in the state of 
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(j) Is a licensee, employee, or nonclient resident of an entity, as defined in s. 48.685 (1) (b) or 50.065 (1) (c), and has 

sexual contact or sexual intercourse with a client of the entity. 

(3) Third degree sexual assault. Whoever has sexual intercourse with a person without the consent of that person is 

guilty of a Class G felony. Whoever has sexual contact in the manner described in sub. (5) (b) 2. or 3. with a person 

without the consent of that person is guilty of a Class G felony. 

(3m) Fourth degree sexual assault. Except as provided in sub. (3), whoever has sexual contact with a person without the 

consent of that person is guilty of a Class A misdemeanor.26 

Sexual Assault of a Child 

Any person who has sexual contact or sexual intercourse with a child who has not attained the age of 13 years and 

causes great bodily harm is guilty of a Class A felony.27   

Any person who has sexual intercourse with a child who has not attained the age of 12 years is guilty of a Class B 

felony.28   

Any person who has sexual intercourse with a child who has not attained the age of 16 years by use of threat of force or 

violence is guilty of a Class B felony.29   

Any person who has sexual contact with a child who has not attained the age of 16 years by use or threat of force or 

violence is guilty of a Class B felony if the person is at least 18 years of age when the sexual contact occurred.30   

Any person who has sexual contact or sexual intercourse with a person who has not attained the age of 13 years is guilty 

of a Class B felony.31 

Any person who has sexual contact or sexual intercourse with a child who has not attained the age of 16 years is guilty 

of a Class C felony.32 

Underage Sexual Activity 

In the state of Wisconsin, any person who has sexual contact with a child who has attained the age of 15 years but has 

not attained the age of 16 years, or any person who has sexual intercourse with a child who has attained the age of 15 

years, is guilty of a Class A misdemeanor if the person has not attained the age of 19 years when the violation occurs.33 

¢ƘŜ ǎǘŀǘǳǘŜ ŘƻŜǎ ƴƻǘ ŀǇǇƭȅ ǘƻ ǘƘŜ ŎƘƛƭŘΩǎ ǎǇƻǳǎŜΦ 

Statutory Rape 
Statutory rape is sexual intercourse with a person who is under the statutory age of consent.34 In the state of Wisconsin, 
the statutory age of consent for sexual intercourse is 18 years of age.35 Any person who has sexual intercourse with a 
ŎƘƛƭŘ ǿƘƻ ƛǎ ƴƻǘ ǘƘŀǘ ǇŜǊǎƻƴΩǎ ǎǇƻǳǎŜ ŀƴŘ ǿƘƻ Ƙŀǎ ŀǘǘŀƛƴŜŘ ǘƘŜ ŀƎŜ ƻŦ мс ȅŜŀǊǎ ƛǎ Ǝǳƛƭǘȅ ƻŦ ŀ /ƭŀǎǎ ! ƳƛǎŘŜƳŜŀƴƻǊΦ36  
 
Stalking 

 
26 Wis. Stat. § 940.225(1-3m). 
27 Wis. Stat. § 948.02(1)(am)  
28 Wis. Stat. § 948.02(1)(b)  
29 Wis. Stat. § 948.02(1)(c)  
30 Wis. Stat. § 948.02(1)(d)  
31 Wis. Stat. § 948.02(1)(e)  
32 Wis. Stat. § 948.02(2)   
33 Wis. Stat. § 948.093 
34 Crime Definitions in Accordance with the Federal Bureau of Investigation's Uniform Crime Reporting Program, 34 CFR Appendix A 
to Subpart D of Part 668  
35 Wis. Stat. § 948.09 
36 Wis. Stat. § 948.09 
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According to the Clery Act, stalking is engaging in a course of conduct directed at a specific person that would cause a 
ǊŜŀǎƻƴŀōƭŜ ǇŜǊǎƻƴ ǘƻ ŦŜŀǊ ŦƻǊ ǘƘŜ ǇŜǊǎƻƴΩǎ ǎŀŦŜǘȅ ƻǊ ǘƘŜ ǎŀŦŜǘȅ ƻŦ ƻǘƘŜǊǎΤ ƻǊ ǎǳŦŦŜǊ ǎǳōǎǘŀƴǘƛŀƭ ŜƳƻǘƛƻƴŀƭ ŘƛǎǘǊŜǎǎΦ /ƻǳǊǎŜ 
of conduct means two or more acts, including, but not limited to, acts in which the stalker directly, indirectly, or through 
third parties, by any action, method, device, or means, follows, monitors, observes, surveils, threatens, or communicates 
ǘƻ ƻǊ ŀōƻǳǘ ŀ ǇŜǊǎƻƴΣ ƻǊ ƛƴǘŜǊŦŜǊŜǎ ǿƛǘƘ ŀ ǇŜǊǎƻƴΩǎ ǇǊƻǇŜǊǘȅΦ wŜŀǎƻƴŀōƭŜ ǇŜǊǎƻƴ ƳŜŀƴǎ ŀ ǊŜŀǎƻƴŀōƭŜ ǇŜǊǎƻƴ ǳƴŘŜǊ 
similar circumstances and with similar identities to the victim. Substantial emotional distress means significant mental 
suffering or anguish that may, but does not necessarily, require medical or other professional treatment or counseling.37 
 

In the state of Wisconsin, stalking means a series of two or more acts carried out over time, however short or long, that 

show a continuity of purpose, including any of the following38: 

1. Maintaining a visual or physical proximity to the victim. 

2. Approaching or confronting the victim. 

3. Appearing at the victim's workplace or contacting the victim's employer or coworkers. 

4. Appearing at the victim's home or contacting the victim's neighbors. 

5. Entering property owned, leased, or occupied by the victim. 

6. 
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audience knowledge, and share information and resources to prevent violence, promote safety, and reduce 

perpetration.45 

Primary Prevention and Awareness Programs 
At University of Wisconsin-Eau Claire, we continuously work to change the culture that permits sexual violence and 

harassment through a number of institutional and student-led campaigns, including Blugold Welcome Week and Sex 

Signals. 

 

UW-Eau Claire has a number of primary prevention programs, including online training for all incoming students through 

a systemwide online student sexual assault prevention training. Required online trainings are: Sexual Assault Prevention 

for Undergraduates, Sexual Assault Prevention for Graduate Students, Sexual Assault Prevention for Adult Learners. 

 

UW-Eau Claire implements annual educational programs and campaigns to promote the awareness of sexual 

harassment domestic violence, dating violence, sexual assault, sexual exploitation, and stalking for students through the 

culturally relevant, diversity-inclusive, sustainable, online training programs. All incoming freshman and transfer 

students are trained with online sexual assault prevention training which is Sexual Assault Prevention by Everfi. This 

program engages students in fostering healthy relationships and preparing them to recognize and respond to sexual 

assault and harassment when it occurs.  

 

UW-Eau Claire also provides information on communitywide and audience-specific programming, in addition to the 

programs mentioned above such as ǇǊƻƎǊŀƳƳƛƴƎ ǘƻ b/!! ŎƻƳƳǳƴƛǘƛŜǎ ǳƴŘŜǊ ǘƘŜ b/!!Ωǎ ŀŘƻǇǘƛƻƴ ƻŦ ƴŜǿ ŀǘƘƭŜǘŜ ŀƴŘ 

staff training requirements. 

 

/equity-diversity-inclusion/edi-services-programs/gender-sexuality-resource-center/training/
http://www.preventconnect.org/
https://www.wisconsin.edu/sexual-assault-harassment/download/UWS-SVH-Report.pdf
https://www.wisconsin.edu/sexual-assault-harassment/download/UWS-SVH-Report.pdf
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Bystander Intervention Tips  
Bystander intervention means safe and positive options that may be carried out by an individual or individuals to 

prevent harm or intervene when there is a risk of sexual harassment, dating violence, domestic violence, sexual assault, 

sexual exploitation, and/or stalking. Bystander intervention includes recognizing situations of potential harm, 

understanding institutional structures and cultural conditions that facilitate violence, overcoming barriers to intervening, 

identifying safe and effective intervention options, and taking action to intervene.  Many people assume that sexual 

harassment, sexual assault, domestic violence, dating violence, sexual exploitation, and stalking only affects the crime 

victim, when in fact entire families, friend groups, and communities are hurt. If you see something, say something: 

¶ Be active in supporting a safe and respectful community.  If you see others engaging in disrespectful or 

inappropriate actions, speak up and get involved, or contact someone to assist.  

¶ [ƛǎǘŜƴ ŦƻǊ ǊŀǇŜ ƧƻƪŜǎ ŀƴŘ ǎŜȄƛǎǘ ƭŀƴƎǳŀƎŜΦ ¸ƻǳ ŘƻƴΩǘ ƘŀǾŜ ǘƻ ƭŀǳƎƘ ƻǊ ǇŀǊǘƛŎƛǇŀǘŜΦ  

¶ If you see someone who looks to be in immediate danger, call 911.  

¶ You can intervene even after an assault. Learn what options sexual assault victims have available to them on this 

campus and be supportive of their choices.   

¶ LŦ ȅƻǳΩǊŜ ŀ ōȅǎǘŀƴŘŜǊ ŀƴŘ ǎŜŜ ǎƻƳŜƻƴŜ ōŜƘŀǾƛƴƎ ƛƴ ŀ ǿŀȅ ǘƘŀǘ ǎŜŜƳǎ ǎǳǎǇƛŎƛƻǳǎΣ ōŜ ŘƛǊŜŎǘ ŀƴŘ ǎǘŜǇ ƛƴ ŀƴŘ Řƻ 

ǎƻƳŜǘƘƛƴƎ ŀōƻǳǘ ƛǘΣ ǎǳŎƘ ŀǎ ŘƛǎǘǊŀŎǘƛƴƎ ǘƘŜƛǊ ŀǘǘŜƴǘƛƻƴ ŀǿŀȅ ŦǊƻƳ ŀ ǇƻǘŜƴǘƛŀƭ ǾƛŎǘƛƳΦ LŦ ȅƻǳ ŘƻƴΩǘ ŦŜŜƭ ŎƻƳŦƻǊǘŀōƭŜ ƻǊ 

safe confronting them, call 911.  

¶ LŦ ȅƻǳ ǎŜƴǎŜ ǎƻƳŜǘƘƛƴƎ ƛǎ ǿǊƻƴƎΣ ŘƻƴΩǘ ƛƎƴƻǊŜ ƛǘ. You can help by getting involved.  Check-ƛƴ ŀƴŘ ŀǎƪΣ άIŜȅΣ Řƻ ȅƻǳ 

ƪƴƻǿ ǘƘƛǎ ǇŜǊǎƻƴΚέ ƻǊΣ ά!ǊŜ ȅƻǳ hYΚέ ƻǊΣ ά/ŀƴ L Ŏŀƭƭ ŀ ŦǊƛŜƴŘ ǘƻ ǿŀƭƪ ȅƻǳ ƘƻƳŜΚέ  

¶ It can feel awkward to step in and say something if you notice harmful behavior, but often all it takes is a brief 

ƛƴǘǊƻŘǳŎǘƛƻƴΦ  [Ŝǘ ǘƘŜ ǇƻǘŜƴǘƛŀƭ ǇŜǊǇŜǘǊŀǘƻǊ ƪƴƻǿ ǘƘŜƛǊ ŀŎǘƛƻƴǎ ŀǊŜ ƴƻǘƛŎŜŀōƭŜ ǿƛǘƘ ŀ ǎƛƳǇƭŜΣ άIŜȅΣ Řƻ L ƪƴƻǿ ȅƻǳΚ  

!ǊŜƴΩǘ ȅƻǳ ƛƴ ¢ǳŜǎŘŀȅ /ƘŜƳƛǎǘǊȅ ǎŜŎǘƛƻƴΚέ  

¶ When you go out, consider going out as part of a group. People tend to step in and intervene in situations when they 

have friends who will back them up.  

Protective Behaviors and Risk Reduction: What Everyone Can Do  
Risk reduction means options designed to decrease perpetration and bystander inaction and to increase empowerment 

for victims in order to promote safety and to help individuals and communities address conditions that facilitate 

violence.  Here are some helpful tips: 

¶ Have healthy, open, and ongoing conversations with your partner or potential partner about sex and sexual contact.  

Talk about your boundaries and what behaviors you both feel comfortable, and uncomfortable, engaging in.  

¶ The next time you hear yourself talking about gender or sex in a derogatory way, stop. Speak up when you hear 

others talk this wayτno matter their gender.  

¶ Read or listen to the personal story of a survivor of violence.  

¶ Make sure you have enthusiastic, affirmative(thers)11( t)-3(alk)12( t)-3(h)3(is )10(way)] TJ
ET
Q
q
0.00000912 0 a
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https://docs.legis.wisconsin.gov/statutes/statutes/950.pdf
/dean-of-students/
/center-awareness-sexual-assault/services/
/center-awareness-sexual-assault/services/
https://www.co.eau-claire.wi.us/our-government/departments-and-facilities/department-directory/district-attorney/victim-witness
https://kb.uwec.edu/articles/responsible-action-guidelines
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https://www.doj.state.wi.us/ocvs/victim-rights/restraining-orders
http://s3-us-east-2.amazonaws.com/edaw-webinars/wp-content/uploads/2019/01/07165425/II-C_1Restraining_Order_Grid-June2016aynXEV.pdf
https://www.co.eau-claire.wi.us/our-government/departments-and-facilities/department-directory/clerk-of-courts/restraining-orders
https://www.co.eau-claire.wi.us/our-government/departments-and-facilities/department-directory/clerk-of-courts/restraining-orders
http://www.wicourts.gov/forms1/circuit.htm
http://www.wicourts.gov/contact/docs/clerks.pdf
http://www.wcasa.org/
https://www.doj.state.wi.us/ocvs/victim-rights/restraining-orders
https://www.doj.state.wi.us/ocvs/victim-rights/restraining-orders
https://www.wcasa.org/resources/areas-of-interest/systems/civil-legal-needs-of-survivors/
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¶ engaging in child abuse (see definition below), sexual assault, or stalking.  

One act of sexual assault can be grounds to obtain this restraining order.  

Who can file?  

Any person harassed, including an adult, a child, the parent, stepparent, or legal guardian of a child who was harassed, 

ƻǊ ŀ ŎƘƛƭŘΩǎ ƎǳŀǊŘƛŀƴ ŀŘ ƭƛǘŜƳΦ ! ŦŜǿ ŀŘŘƛǘƛƻƴŀƭ ƛƴŘƛǾƛŘǳŀƭǎ Ŏŀƴ ǇŜǘƛǘƛƻƴ ƛƴ ŀ ǇǊƻŎŜŜŘƛƴƎ ōǊƻǳƎƘǘ ǳƴŘŜǊ ²ƛǎΦ {ǘŀǘΦ ϠпуΦмо 

(child in need of protection or services).  

Against whom can an HRO be granted?  

Any person, child, or adult, who engages in harassment as described above.  

Remedies:  

The respondent can be ordered to stop or avoid harassing the petitioner, to avoid the residence of the petitioner (this 

can be ordered temporarily even when the respondent owns the property), or any combination of these remedies. The 

RO can be in effect up to 4 years. A firearm surrender is not automatic but may be requested by the petitioner of the 

HRO.  

Domestic Abuse Restraining Order (DARO)  
Sexual assault is a common form of domestic abuse by intimate partners. Grounds for a DARO include but are not 

limited to:  

¶ intentional infliction of physical pain  

¶ physical injury or illness 

¶ intentional impairment of physical condition 

¶ sexual assault (1st ς 3rd degree) 

¶ intentional damage of property 

¶ threats to engage in any of the above.  

Who can file?  

¶ An adult family member 

¶ An adult household member 

¶ An adult former spouse 

¶ An adult with whom the petitioner has a child in common,  

¶ An adult with whom the petitioner has or had a dating relationship,  

¶ Aƴ ŀŘǳƭǘ ǳƴŘŜǊ ŀ ŎŀǊŜƎƛǾŜǊΩǎ ǎǳǇŜǊǾƛǎƛƻƴ 

¶ A guardian of an individual adjudicated incompetent.  

The petitioner must be the victim except for the guardian of an incompetent individual.  

Against whom can a DARO be granted?  

¶ An adult family member,  

¶ An adult household member  

¶ An adult former spouse 

¶ An adult with whom the petitioner has a child in common 

¶ An adult with whom the petitioner has or had a dating relationship 

¶ An adult caregiver  

Remedies:  

The respondent can be ordered to:  
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¶ refrain from committing acts of domestic abuse against the victim  

¶ ŀǾƻƛŘ ǘƘŜ ǾƛŎǘƛƳΩǎ ǊŜǎƛŘŜƴŎŜ ƻǊ ŀƴȅ ƻǘƘŜǊ ƭƻŎŀǘƛƻƴ ǘŜƳǇƻǊŀǊƛƭȅ ƻŎŎǳǇƛŜŘ ōȅ ǘƘŜ ǾƛŎǘƛƳ  

o This can be ordered temporarily even when the respondent owns the property.  

¶ avoid contacting or having others contact the victim 

¶ any combination of these remedies 

¶ any other appropriate remedy not inconsistent with the remedies requested in the petition.  

If a DARO is granted, it must be for the duration requested by the victim but may not exceed four years. Firearms 

surrender is mandatory when a DARO is granted. 

Child Abuse Restraining Order (CARO)  
This restraining order is used when children are abused. Grounds include but are not limited to:  

¶ sexual assault (1st ς 4th degree) 

¶ sexual assault of a child (1st and 2nd degree) 

¶ repeated acts of sexual assault 

¶ sexual exploitation of a child 

¶ permitting, allowing, or encouraging a child to engage in child prostitution  

¶ causing a child to view or listen to sexual activity  

¶ causing child to expose or exposing genitals or pubic area to a child 

¶ emotional damage 

¶ physical injury  

¶ threats to engage in this conduct.  

Who can file?  

A victim of child abuse or the parent, stepparent, legal guardian, or guardian ad litem of a victim. A few additional 

individuals can petition in a proceeding brought under Wis. Stat. §48.13 (child in need of protection or services).  

Against whom can the CARO be granted?  

Any person, child, or adult, who engages in child abuse. A claim of emotional damage can be brought against a parent, 

guardian, or legal custodian who has neglected, refused, or been unable to ameliorate those symptoms for reasons 

other than poverty.  

Remedies:  
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restraining order should notify the UW-Eau Claire Police Department.  Please be aware notifying the University of an 

existing court-ordered restraining order may require the Title IX Coordinator to follow up as prescribed by Title IX. If 

your restraining order is being violated, regardless of whether or not you have informed UW-Eau Claire Police, please 

call 911 immediately. 

No-Contact Directives Issued by University of Wisconsin-Eau Claire 
One tool University of Wisconsin-Eau Claire uses to support a safe, respectful, responsible educational and working 

environment is a no-contact directive. A no-contact directive is a university-issued directive prohibiting the recipient 

from having contact with -in any form- the individual or individuals named in the directive.  A no-contact directive may 

be issued as either a proactive measure or as a reactive measure to prevent additional incidents.  The no-contact 

directive is different than a restraining order/civil injunction issued by a court of law and may be issued independent of 

campus investigatory/disciplinary processes.  A no-contact directive is issued when an authorized University employee 

determines an individual should be prohibited from having contact with another individual or individuals.  The 

individuals listed in a no-contact directive can include, but might not be limited to complainants, respondents



2024

https://appsdoc.wi.gov/public
/police/resources/sex-offender-information/
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When determining what measures to grant, factors considered might include, but are not limited to:  

¶ the specific need requested by the complainant 

¶ the age of the people involved 

¶ the severity or pervasiveness of the allegations 

¶ any continuing effects on the complainant 

¶ whether the complainant and alleged perpetrator share the same residence hall, dining hall, job location, 

classes, or extra-curricular activities  

¶ judicial measures already taken to protect the complainant.  

Typically, the Institution determines whether or not to provide a requested accommodation though the Title IX 

Coordinator may also provide direction and assistance.   

The following offices can provide information and assistance to those requesting accommodations and changes to 

academic, living, transportation, working situations and other protective measures: 

 

Students or 
Employees? 

Contact Location Email Phone 

For Students University 
Housing 

222 Crest Wellness 
Center 

housing@uwec.edu 715-836-3674 

Dean of Students 101 Schofield Hall dos@uwec.edu  715-836-5992 

For 
Employees 

Human 
Resources 

226 Schofield Hall humanresources@uwec.edu  715-836-2513 

Additional 
Resources 

Counseling 
Services 

2122 Vicki Lord Larson 
Hall 

Counsl01@uwec.edu 
 

715-836-5521 

University Police 119 Crest Wellness 
Center 

police@uwec.edu 715-836-2222 

 

Students and employees who report sexual harassment, sexual assault, domestic violence, dating violence, sexual 

exploitation, or stalking to UW-Eau Claire will be provided written information about counseling, health, mental health, 

victim advocacy, legal assistance, visa and immigration assistance, student financial aid, and other services available for 

victims at the institution and within the community. This information is also provided to all students and employees 

through this ASR.  

 

UW-Eau Claire will provide written notification to victims about requesting accommodations and protective measures 

available for their academic, living, transportation, or working situations.  The notification will be provided regardless of 

whether the offense occurred on or off campus. Regardless of whether the victim chooses to report the crime to campus 

police or local law enforcement, UW-Eau Claire is obligated to comply with the above and will provide protective 

measuresmeasures

.

measures

mailto:housing@uwec.edu
mailto:dos@uwec.edu
mailto:humanresources@uwec.edu
mailto:Counsl01@uwec.edu
mailto:police@uwec.edu
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share information only with university officials who have a legitimate educational interest and/or those who need to 

know for the purposes of providing an institutional response.  

In an effort to protect victim safety and privacy, UW-Eau Claire maintains information about sexual violence in a secure 

manner. When 
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On-Campus Confidential Resources  
Students and Employees can contact the following resources on-campus confidential resources: 

 
(CASA) Center for Awareness of Sexual Assault  
Confidential victim advocacy that includes emotionally supportive counseling, support groups, and a safe 
space to talk about any issues they may have surrounding sexual assault, or those of someone close to them.  
Hibbard Humanities Hall (HHH), room 311C, 124 Garfield Ave., Eau Claire, WI 54701  
Crisis Line: 715-836-4357  
Email: casa@uwec.edu | Website: https://www.uwec.edu/offices-services/center-awareness-sexual-assault   
  
UWEC Counseling Services (for students and employees)  
Confidential counseling service that offers emotional support, support groups, couples counseling, and 
information/referral.   
Vicki Lord Larson Hall (Old Library) 2122  
For appointments: (715) 836-5521  
Crisis Line: 1-888-552-6642  
Email: counsl01@uwec.edu | Website: https://www.uwec.edu/counseling-services/  
  
Student Health Service  
Medical services including physical exams (not medical forensic exams), emergency contraception, sexually 
transmitted infection (STI) screen, and pregnancy testing.   
630 Crest Wellness Center, 630 Hilltop Circle, Eau Claire, WI 54701  
Phone: 715-836-5360  
Email: shs@uwec.edu | Website: https://www.uwec.edu/student-health-service/  
  
Employee Assistance Program (EAP), Office of Human Resources (Employees only)  
Effective January 1, 2021, the Employee Assistance Program (EAP) vendor is Kepro. The EAP is a free, 
confidential program available to you and the family members living in your household. You can contact Kepro 
for assistance with:  

mailto:casa@uwec.edu
/offices-services/center-awareness-sexual-assault
mailto:counsl01@uwec.edu
/offices-services/counseling-services
mailto:shs@uwec.edu
/offices-services/student-health-service
/files/6534/2020-12-State-of-WI-EAP-FAQ-s-FINAL-UW-System-EEs.pdf
https://sowi.mylifeexpert.com/login
mailto:humanresources@uwec.edu
/human-resources/
/human-resources/
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Off-Campus Confidential Resources  
Anyone can contact the following community resources: 

Sexual Assault Nurse Examiner (SANE)  
1221 Whipple Street, Eau Claire, WI 54703  
Phone: 715-

https://www.mayoclinichealthsystem.org/locations/eau-claire
mailto:familysupport@fsccf.org
http://www.familysupportcentercf.org/
mailto:info@mysite.com
https://www.boltonrefuge.org/
https://docs.legis.wisconsin.gov/document/administrativecodearchive/726/insert/UWS%2017.pdf
https://docs.legis.wisconsin.gov/document/administrativecodearchive/726/insert/UWS%204.pdf
https://docs.legis.wisconsin.gov/document/administrativecodearchive/726/insert/UWS%2011.pdf
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https://www.wisconsin.edu/uw-policies/uw-system-administrative-policies/grievance-procedures/
https://www.wisconsin.edu/regents/download/meeting_materials/2016(3)/december/Education-Committee-pdf-December-2016.pdf
https://www.wisconsin.edu/regents/download/meeting_materials/2016(3)/december/Education-Committee-pdf-December-2016.pdf
https://www.wisconsin.edu/regents/download/meeting_materials/2020_meeting_materials/meeting-book---board-of-regents-meeting---august-5,-2020.pdf
https://www.wisconsin.edu/regents/download/meeting_materials/2020_meeting_materials/meeting-book---board-of-regents-meeting---august-5,-2020.pdf
https://docs.legis.wisconsin.gov/code/emergency_rules/all/emr2027
https://docs.legis.wisconsin.gov/code/emergency_rules/all/emr2024
https://docs.legis.wisconsin.gov/code/emergency_rules/all/emr2026
https://www.wisconsin.edu/uw-policies/uw-system-administrative-policies/grievance-procedures/
https://www.wisconsin.edu/regents/download/meeting_materials/2020_meeting_materials/meeting-book---board-of-regents-meeting---august-5,-2020.pdf
https://www.wisconsin.edu/regents/download/meeting_materials/2020_meeting_materials/meeting-book---board-of-regents-meeting---august-5,-2020.pdf
https://www.wisconsin.edu/regents/download/meeting_materials/2020_meeting_materials/meeting-book---board-of-regents-meeting---august-20,-2020.pdf
https://www.wisconsin.edu/regents/download/meeting_materials/2020_meeting_materials/meeting-book---board-of-regents-meeting---august-20,-2020.pdf
https://docs.legis.wisconsin.gov/code/admin_code/uws/17
https://docs.legis.wisconsin.gov/code/admin_code/uws/4
https://docs.legis.wisconsin.gov/code/admin_code/uws/11
https://www.wisconsin.edu/uw-policies/uw-system-administrative-policies/grievance-procedures/
https://www.wisconsin.edu/regents/policies/sexual-violence-and-sexual-harassment
https://www.wisconsin.edu/regents/policies/sexual-violence-and-sexual-harassment
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actions. Due process for students accused of misconduct is an important part of these procedures. (Note: UWS Chapter 

14 covers academic misconduct. UWS Chapters 17 and 18 cover nonacademic student misconduct. UWS Chapters 4, 7, 

and 11 cover faculty and academic staff misconduct.) 

bƻƴŀŎŀŘŜƳƛŎ ƳƛǎŎƻƴŘǳŎǘ ǇƻƭƛŎƛŜǎ ŎƻǾŜǊ ŀ ōǊƻŀŘ ǎǇŜŎǘǊǳƳ ƻŦ ŎƻƴŘǳŎǘ ƛƴǾƻƭǾƛƴƎ ǎǘǳŘŜƴǘǎΩ ōŜƘŀǾƛƻǊ ǿƘŜǊŜǾŜǊ ƛǘ ǘŀƪŜǎ 

place. A student may be subject to discipline for conduct that is or already has been the subject of criminal action. This 

means a student ticketed or arrested by law enforcement may also be subject to misconduct proceedings. 

All student disciplinary actions originating from a complaint of sexual harassment, sexual assault, sexual exploitation, 

domestic violence, dating violence, and stalking will include the following components: 

¶ Proceedings will be prompt, fair, and impartial. 

¶ Proceedings will be conducted by officials who receive, at minimum, annual training on: 

o issues related to sexual harassment, sexual assault, domestic violence, sexual exploitation, dating 

violence or stalking 

o how to conduct an investigation and hearing process that protects the safety of victims and promotes 
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alcohol or other drugs. Where alcohol or other drugs are involved, evaluation of incapacitation requires an 

ŀǎǎŜǎǎƳŜƴǘ ƻŦ Ƙƻǿ ǘƘŜ ŎƻƴǎǳƳǇǘƛƻƴ ƻŦ ŀƭŎƻƘƻƭ ƻǊ ŘǊǳƎǎ ŀŦŦŜŎǘǎ ŀ ǇŜǊǎƻƴΩǎ ŘŜŎƛǎƛƻƴ-making ability; awareness of 

consequences; ability to make informed, rational judgments; capacity to appreciate the nature and quality of the 

act; or level of consciousness. The assessment is based on objectively and reasonably apparent indications of 

incapacitation when viewed from the perspective of a sober, reasonable person.of 
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UWS 17.07 Nonacademic misconduct hearing committee. 
(1) The chief administrative officer of each institution, in consultation with faculty, academic staff, and student 

representatives, shall adopt policies providing for the establishment of a student nonacademic misconduct hearing 
committee to fulfill the responsibilities of the nonacademic misconduct hearing committee in this chapter. 

(2) A student nonacademic misconduct hearing committee shall consist of at least three persons, including at least one 
student, except that no such committee shall be constituted with a majority of members who are students. The 
presiding officer, who may be the hearing examiner designated pursuant to s. UWS 17.06, shall be appointed by the 
chief administrative officer. The presiding officer and at least one other member shall constitute a quorum at any 
hearing held pursuant to due notice. 

 
UWS 17.08 Nonacademic misconduct occurring on or outside of university lands. 
(1) MISCONDUCT ON UNIVERSITY LANDS. Except as provided in s. UWS 17.08 (2), the provisions contained in this 

chapter shall apply to the student conduct described in ss. UWS 17.09 and UWS 17.16 that occurs on university 
lands or at university-sponsored events. 

(2) MISCONDUCT OUTSIDE OF UNIVERSITY LANDS. The provisions contained in this chapter may apply to the student 

conduct described in ss. UWS 17.09 and 17.151 that occurs outside of university lands only when, in the judgment of 

the investigating officer, the conduct adversely affects a substantial university interest. In determining whether the 

conduct adversely affects a substantial university interest, the investigating officer shall consider whether the 

conduct meets one or more of the following conditions: 

(a) The conduct constitutes or would constitute a serious criminal offense, regardless of the existence of any 

criminal proceedings. 

(b) The conduct indicates that the student presented or may present a danger or threat to the h61.9are
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{ǳōŎƘŀǇǘŜǊ LL ҍ tǊƻŎŜŘǳǊŜǎ ŦƻǊ {ǘǳŘŜƴǘ bƻƴŀŎŀŘŜƳƛŎ 5ƛǎŎƛǇƭƛƴŜ ƛƴ bƻƴǎŜȄǳŀƭ aƛǎŎƻƴŘǳŎǘ /ŀǎŜǎ 

UWS 17.09 Conduct subject to disciplinary action.  

In accordance with s. UWS 17.08, the university may discipline a student for engaging in, attempting to engage in, or 

assisting others to engage in any of the following types of nonacademic misconduct. Conduct defined in s. UWS 17.09 

shall use the disciplinary procedure, hearing, appeal, and settlement processes detailed in ss. UWS 17.11 to 17.15. 

IƻǿŜǾŜǊΣ ŀǘ ǘƘŜ ǳƴƛǾŜǊǎƛǘȅΩǎ ŘƛǎŎǊŜǘƛƻƴΣ ŎƻƴŘǳŎǘ ŘŜŦƛƴŜŘ ƛƴ ǎΦ ¦²{ мтΦлфΣ ǿƘŜƴ ŀǊƛǎƛng out of the same facts and 

circumstances as sexual misconduct defined in s. 17.151, may be consolidated with such charges and addressed with the 

disciplinary procedure, hearing, appeal, and settlement processes detailed in ss. UWS 17.152 to 17.156.   
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UWS 17.11 Disciplinary procedure. 

(1) PROCESS. The investigating officer may proceed in accordance with this section to impose, subject to hearing and 

appeal rights, one or more of the disciplinary sanctions listed in s. UWS 17.085 (1) for conduct defined in s. UWS 

17.09. 

(2) CONFERENCE WITH RESPONDENT. 
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schedule it within 15 days of receipt of the request or written report. The hearing shall be conducted within 45 days 

of receipt of the request or written report, unless a different time period is mutually agreed upon by the respondent 

and investigating officer or is ordered or permitted by the hearing examiner or committee. 

(3) 

https://docs.legis.wisconsin.gov/document/administrativecode/ch.%20UWS%2017
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2017.10(1)(h)
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2017.10(1)(h)
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2017.10(1)(j)
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2017.10(1)(a)
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2017.10(1)(a)
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2017.10(1)(g)
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2017.10(1)(a)
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2017.10(1)(a)
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2017.10(1)(g)
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2017.10(1)(h)
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2017.10(1)(h)
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2017.10(1)(j)
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shall become final within 14 days of the date on the written decision unless an appeal is taken under s. UWS 

17.13. 

(j) If the respondent fails to appear at a scheduled hearing and to proceed, the hearing examiner or committee 

may issue a decision based upon the information provided. 

(k) Disciplinary hearings are subject to s. 19.85, Stats., Wisconsin Open Meetings of Governmental Bodies and may 

be closed if the respondent requests a closed hearing or if the hearing examiner or committee determines it is 

necessary to hold a closed hearing. Deliberations of the committee shall be held in closed session, in accordance 

  

 

of Governmental Bodies 

 

https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2017.13
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2017.13
https://docs.legis.wisconsin.gov/document/statutes/19.85
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ŜŦŦŜŎǘ ƻŦ ǳƴǊŜŀǎƻƴŀōƭȅ ƛƴǘŜǊŦŜǊƛƴƎ ǿƛǘƘ ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ ŀŎŀŘŜƳƛŎ ƻǊ ǿƻǊƪ ǇŜǊŦƻǊƳŀƴŎŜ ƻǊ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ a 

university sponsored or supported activity. 

(2) SEXUAL ASSAULT. An offense that meets any of the following definitions:  

(a) Rape: The penetration, no matter how slight, of the vagina or anus, with any body part or object, or oral 

penetration by a sex organ of another person, without the consent of the complainant.  

(b) Fondling: The touching of the private body parts of another person for the purpose of sexual gratification, 

without the consent of the complainant, including instances where the complainant is incapable of giving 

consent because of age or because of temporary or permanent mental incapacity.  

(c) Incest: Sexual intercourse between persons who are related to each other within the degrees wherein marriage 

is prohibited by law as per s. 944.06, Stats. 

(d) 




